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Expo a Big Hit with DEPpers 
 More than 400 NRD San Francisco 
Delayed Entry Program (DEP) personnel and 
family members participated in a DEP Fam-
ily Day Exposition Aug. 8 aboard USS Hor-
net (AS-12). The event was 
hosted by Commander, 
Navy Installations Commu-
nity Programs in conjunc-
tion with Commander, Navy 
Recruiting Command 
(CNRC). 
 DEPpers heard pres-
entations by representatives 
of several naval organiza-
tions, including Navy Mo-
rale, Welfare and Recrea-
tion, Navy Exchange, Fleet 
and Family Support Centers 
(FFSC) and Military One 
Source. 
CAPT (Retired) Mary Ann 
Margosian of Military Once 
Source said that the pro-
gram is important it can have an effect on 
mission accomplishment. “A ready Sailor is a 
focused 
Sailor,” Mar-
gosian said. 
“We do this 
because people 
shouldn’t be 
worried about 
financial things 
at home.” One 
Source offers 
counseling on a 
variety of is-
sues, including 
deployments, 
financial, re-
tirement and 
education. 
Counselors are 

available “Think of us as an FFSC in your 
pocket.” she continued. The program offers 
services in 140 languages. 
 RADM (Retired) Tom Mercer, who 

spoke to 
DEPpers, 
called the 
DEP Expo 
a great 
opportu-
nity. “It’s 
a very fast 
track,” 
Mercer 
said. “It’s 
invaluable 
to get a 
smattering 
about 
what life 
in the fleet 
is all 
about.” 

Mercer noted that events like the DEP Expo 
can aid recruiters in keeping DEPpers moti-

vated. “I know it’s getting tougher out 
there. I really appreciate what [recruiters 
are] doing.” 
 Ruhle Odom, organizer of the expo, said 
that ensuring recruiting success is its pur-
pose. “We do these [expos] to help CNRC, 
were making a positive impression to mo-
tivate DEPpers.” 
 One DEPper, Michael Mattingly , was 
motivated especially by being aboard Hor-
net. “This reminds me of my childhood,” 
said Mattingly, who comes from a Navy 
family. “I’m going into the nuclear field 
and I’m really looking forward to it.”   
 A DEPper chats with a re-

cruiter from NRS Pinole. 

DEPpers with questions surround a recruiter from  
NRS San Francisco. 



New Executive Officer joins Team San Francisco  
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 Thrift Savings Plan Options go on autopilot 

 Tom graduated from the U.S. 
Naval Academy with honors in 1987 
(BS, Oceanography), where he served 
as a company commander and a mem-
ber of the intercollegiate boxing team. 
He was winged a naval flight officer in 
1989 and earned his mission com-
mander qualification in Patrol Squad-
ron Sixteen (NAS Jacksonville, Fla.: 

1989-1992), a squadron with which he 
deployed to Sigonella, Sicily; Keflavik, 
Iceland; and Howard Air Force Base, 
Panama. He transferred to Tactical Sup-
port Center (NAS North Island, 
Calif.:1992-1994) where he coordinated 
Anti-Submarine Warfare exercises and 
volunteered for a deployment aboard 
USS Lasalle (AGF-3), homeported in 
Manama, Bahrain. Aboard USS Lasalle, 
he served as assistant force exercise co-
ordinator and coordinated multi-national 
naval exercises among the nations of the 
Gulf Cooperation Council and NATO 
allies. Tom transferred to Yale Univer-
sity (New Haven, Conn.: 1994-1996) 
where he earned an MBA (finance) via 
the advanced education program. 
 Upon redesignation to the Fleet 
Support/1700/1200 Community, Tom 
transferred to COMNAVMARIANAS 
staff (Agana, Guam: 1996-1998) where 
he served as Deputy for the Navy’s larg-
est A-76 study involving 2300 base op-
eration support billets. He transferred to 
Navy Recruiting District San Francisco 
(Oakland, Calif.: 1998-2000) where he 
served as an Officer Recruiter and Offi-
cer Programs Department Head and then 

transferred to PSD Jacksonville (NAS 
Jacksonville, Fla.: 2000-2002) where 
he served as Officer-in-Charge, Person-
nel Support Detachment, Jacksonville, 
Fla. He transferred to Navy Region 
West (Oakland, Calif.: 2002-2005) 
where he served as Chief Staff Officer 
and Operations Officer. Decorations 
include Navy Commendation Medal 
(four), Joint Services Achievement 
Medal, Navy Achievement Medal 
(three). He is a member of the Acquisi-
tion Professional Community and has 
earned the Senior Professional Human 
Resources (SPHR) designation in addi-
tion to a Personal Financial Planning 
certification (University of California, 
Berkeley Extension Campus). An ad-
junct member of Columbia College, 
Tom teaches undergraduate business 
courses with his free time to a student 
body comprised largely of Soldiers, 
Sailors and Airmen. He has also served 
as adjunct faculty aboard University of 
Guam and the University of Maryland 
Extension Campus. He also races tri-
athlons as a member of Navy Region 
Northwest Triathlon Team. He is un-
married, without dependents. 

CDR Tom Mac Rae, Executive Offi-
cer, NRD San Francisco. 

Thrift Investment Board said in the published minutes of a 
recent board meeting. Greater interest in the TSP should be 
generated by the announcement, expected soon, of as many 
as five new TSP Lifecycle Funds,” which will allow partici-
pants to invest on autopilot in accounts aimed at a specific 
retirement window. For example, consultants earlier this 
year recommended funds geared to the years 2040, 2030, 
2020 and 2010, as well as a fund for those currently retired. 
Investment managers would gradually shift an individual’s 
fund holdings from riskier stocks to safer bonds and U.S. 
Treasury bills as the target retirement date approaches. 
Note: “Open Season” is now permanent. Sailors may now 
modify contribution plans at any time, rather than waiting 
for  predesignated periods. 

What’s Up: Military members have surpassed civil-
service employees as the most numerous participants in the 
federal Thrift Savings Plan, a pretax investment program 
similar to corporate 401(k) plans. As of May, the number of 
military participants – 462,000 – surpassed participants in 
the civil service retirement system – 442,000 – and military 
participation is expected to keep climbing. However, not all 
services participate equally. By service, 33 percent of Navy 
members, 23 percent of Coast Guard members, 22 percent of 
Air Force and Marine Corps members and just 12 percent of 
Army members participate in the Thrift Savings Plan. 
 What’s Next: “This variance among the services  is 
likely due to the variance in the resources and emphasis  
each service devotes to the TSP,” the Federal Retirement 
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Command Philosophy — “Mission First, People Always” 
Mission 

 NRD San Francisco’s primary mission is to recruit the 
highest quality men and women to serve as our Navy’s new-
est officers and enlisted personnel. We must recruit individu-
als consistent with our Navy Core Values if our operational 
Shipmates are to achieve victory in combat operations in de-
fense of our nation’s interests. All our training and profes-
sional development must be focused foremost on our mission. 
We are all vested, and NRD San Francisco’s success depends 
on the performance of each of us, military and civilian. 

Guiding Principles (Three “C”s) 
 Our guiding principles – “The NRD SF Way” – will 
keep us focused on achieving mission and ensuring the pro-
fessional and personal development of our personnel. 

Country! 
 It is a privilege and an honor to serve our Nation, 
Navy, and each other. By answering the call to public service, 
we are accepting the responsibilities of being held to a higher 
standard. Our families, neighbors and Nation are counting on 
us, and we will make them proud. 

Core Values! 
 We will uphold the highest standards of HONOR, 
COURAGE and COMMITMENT in all aspects of our lives, 
on and off-duty, 24/7. We will demand excellence of our 
Shipmates and ourselves. Individual responsibility is para-
mount; we will uphold the highest ideals of personal and pro-
fessional integrity and ethics. Together, we will “accelerate 
our lives” and “stay strong.” 

Covenant Leadership! 
The lifeblood of “Team San Francisco is people. Mission 
First… People Always will continue to be our mantra: we 
will achieve our mission as a Team, and we will take care 
of our people and their families as individuals. The chain of 
command will endeavor to provide opportunity for personal 
and professional growth. Whatever your role, mentoring is 
one of your most important responsibilities; lead by exam-
ple and take care of each other. As leaders, we are all 
charged with ensuring the safe execution of our mission  -- 
on and off duty. Be safe… whether driving your Govern-
ment Vehicle or the family sedan. Team San Francisco is 
not about you or me; it is each of us with our unique talents 
and skills, working together to successfully accomplish our 
mission. 

My Bottom Line 
 People are our most important asset. I am humbled 
by your motivation, professionalism, and dedication to 
duty. I will ensure you are afforded the opportunity to 
achieve. I expect each of you to strive to “make a differ-
ence” and live every day by our Navy’s Core Values. As 
Team San Francisco, we will continue to be “The Golden 
Gate to the Fleet.” When our Sailors and families succeed, 
the Navy succeeds. 
   CDR Lance S. Sapera 
   Commanding Officer 
   NRD, San Francisco 
 

Congratulations! 
Left: The CR pins 
an anchor and star 
a newly-promoted 
senior chief. 
 
 
 
Right: The Skipper 
shows new double 
bars as a LTJG is 
promoted to LT. 
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CDR Sapera takes Command of NRD San Francisco 
 CDR Lance S. Sapera relieved CAPT (Select) Annie 
B. Andrews as commanding officer of Navy Recruiting Dis-
trict San Francisco in a Change of Command ceremony held 
aboard USS Hornet (CVS-12) April 1. 
 CAPT Jerry R. Anderson, Commander of Navy Re-
cruiting Region West and guest speaker, praised the accom-

plishments of Andrews, the recruiters 
and support staff of the district as 
having continued a “legacy of excel-
lence” illustrated by 50 consecutive 
months of new contract attainment 
and more than nine consecutive years 
of hipping the required number of 
Sailors and officers to the fleet. 
 “Under Commander An-
drews’ leadership, the district has 
answered the bell for every important 
mission we’ve asked of them,” 
Anderson said. “Your hard work led 
to the enlistment of some 5,000 of 
the brightest young men and women 
America has to offer into the United 
States Navy.” 
 Andrews thanked the mili-
tary and civilian personnel of the 
district for their efforts and sacrifices 
in support of the command’s mission. 
“You accepted the challenge of the 
Chief of Naval Operations to engage 
in the ‘Battle for People’ and you 
have succeeded and will continue to 
succeed,” she said. 
 Anderson said there was no 
one in Navy Recruiting more suited 
to take command of the district than 
Sapera, who assumes command after 
serving as the district’s executive 
officer since December 2003. “There 
is no doubt in my mind: 
he is the right person to 
lead NRD San Francisco 
to continued success in 
the coming months.” 
 Sapera said he 

was “set up for success” by his predecessor, 
family and recruiters. “I’ve been asked a lot 
lately, ‘XO, are you ready?’ As I consider all the 
tremendous support I have from family, friends 
and shipmates – combined with the amazingly 
talented men and women that make up Team 
San Francisco, the answer is, ‘How can I not 
be?’”   

 

 
 
 
“There is no 
doubt in my 
mind: he is 
the right 
person to 
lead NRD 
San  
Francisco to 
continued 
success in 
the coming 
months.” 
CAPT Jerry 
Anderson, 
Commander, 
Navy  
Recruiting 
Command 
Region West 

 Sapera praised recruiters for accepting a challenging 
assignment that is often completely different from their mili-
tary specialties. “What you do is incredibly important,” he 
said. “Recruiting is the toughest shore duty assignment in 
the Navy.” 
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Command Family Picnic 2005 
A photo album 
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Riding To Success 
Gordone Finds Recruiting Inspiration at the Rodeo 
 Being a successful Recruiter-in-Charge is a challenging 
occupation in itself, but stack a personal mission of becom-
ing a champion bull rider and “the plate is full.” 
 It’s a little-known fact, but OSC(SW) David B. Gordone 

at age 38 became an All-Military Bull Riding Champion and 
an International  Professional Rodeo Association Rull Rid-
ing Champion in the Western Region in 2003 while at the 
same time handling RINC duties at NRS Reno, Nev. 
 Gordone didn’t earn station of the year honors in 2003, 
but this year he set out 
to prove that he could 
take NRS Fallon (a pre-
viously failed station) to 
the top Small Station of 
the Year. “I’ve shifted 
the focus and determina-
tion from everything I 
learned while riding and 
competing as a bull 
rider and applied those 
lessons this year to NRS 

Fallon,” Gordone said. “So far, it has worked! 
 “I knew I wouldn’t have much of a personal life chasing 
down both dreams of being Station of the Year and bull rid-
ing champion and I have sacrificed a great deal, but life’s 

too short to 
stand on the 
sidelines. 
I’ve always 
wanted to be 
able to look 
back and see 
significant 
achievement 
in every-
thing I can 
do.” 
 One 
might ask 
how a 40-
year-old 
chief can 
stay com-
petitive in 
the bull rid-
ing, which is 
dominated 
by 20-
something 
men, but the 
Chief al-
ready took 
into account 

that he would have to be in the best shape of his life or scrap 
the whole idea. “I realized early on that bull riding is very 
unforgiving and will test the very core of one’s resolve to 
reach deep down and extract victory against all odds, Gor-
done said. “I liken it to recruiting.” 
 Although recruiting has been his priority this year, Gor-
done is actually poised to win the Gold Rush Circuit Bull 
Riding Championship, which is comprised of rodeos in Cali-
fornia and Nevada. Recently, he competed in the National 
Indian Finals Tour Rodeo in Fallon, Nev. 
 
(Article contributed by OSC(SW) Gordone) 
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          LT Lauren Nilsen helped the women’s All-Navy Vol-
leyball Team win the Armed Forces Volleyball Champion-
ship in Colorado May 16. 
 Nilsen, an outside hitter, is also a Canvasser Recruiter 

and a Navy Nurse. The Long Island, N.Y. native is an eight-
time All-Navy selection and has served as captain four 
times. She has also represented the U.S. five times in na-
tional and international competitions with the U.S. All-
Armed Forces team. 
 The Navy women’s team took first place in the Armed 
Forces Volleyball tournament with a dramatic 25-16, 25-16, 
19-17 come-from-behind playoff win over Air Force. After 
defeating Air Force in the opening round of the tournament, 
Navy lost the rematch in the second round. The stage was set 
for the highly competitive final match. 
 Nilsen, who played college volleyball at Duquesne 

University, first joined the Navy in 1992, when she was se-
lected for the Nurse Bachelors Degree Completion Program. 
Her active duty stations include Camp Pendleton, Calif., 
Naval Air Station Rota, Spain and Marine Corps Air Station 

Cherry Point, N.C. She has also worked as a Navy 
Reservist in Honolulu and New York City.  
 One of the highlights of Nilsen’s Navy ath-
letic career was her participation in the Military 
World Games in Vitero, Italy in 2001, where she won 
a gold medal. “We were the first team of women from 

the U.S. to win the tournament,” Nilsen said. “You 
actually compete against true Olympians from other 

countries because they have military affiliations.” 
 Nilsen, who is only the second recruiter ever to par-
ticipate in Navy Sports, recommends the experience. “It is a 
huge honor,” she said. “I’m grateful that the command al-
lowed me to play and represent Navy Recruiting District San 
Francisco.” She called All-Navy Sports “a great program not 
many people know about” and encouraged others to try out. 
 Nilsen’s next goal is to compete in the AVP Pro 
Beach Volleyball Tour next summer and in the 2007 Mili-
tary World Games in India. She credits volleyball with im-
proving her life personally and professionally. “It’s given me 
a balanced life,” she said. 
 

Nurse Recruiter Brings Home the Gold 

 
Left: Two Navy Volleyball players block a spike 
attempt during the Armed Forces Volleyball 
Championship Tournament. 
Above: The Gold Medal-winning All-Navy Volley-
ball Team. The Navy women came from behind 
to defeat Air Force for the victory and the brag-
ging rights. 
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Born to Recruit 
District Recruiters work San Jose 
“Born to Fight” Marital Arts Tournament 

NRD San Francisco showed it’s fighting spirit 
by participating in Born to Fight, an amateur martial 
arts tournament held in San Jose July 23. 
 NC1(SS/SW) Horatio Brooks, Leads Department 
Supervisor, made a connection with three-time world 
champion martial artist Cung Le and his wife Patty 
when he walked into their martial arts studio wearing 
his uniform. 
 “He came to the studio to work out and when I 
saw the uniform I thought he might be interested in 
sponsoring the tournament last year,” Patty Le said. 
“When he came he saw young men and women who 
believe in something positive, who believe in being 
healthy, who believe in being outgoing and who believe 
in keeping busy – a perfect match for the Navy.” 
 Brooks presented the International Kickboxing 
Federation championship belt to women’s 154 lb. 
Champion Elaina Maxwell. The event also served as a 
Team USA trial. 
 The event produces a good number of leads and, 
according to Brooks, the Navy’s participation resulted 
in 15 contracts last year. One mother walked up to the 
recruiting table outside the event with her 17-year old 
son.  “He needs to get his life going in the right direc-
tion,” she said. “That’s all I want for him.”  The son 
said he was looking for “something challenging.” 
 
Top: A mother signs up for more information. 
Left: Amateurs in action. 
Right: Navy presents championship belt. 

The Leads Machine 
The Blue Angels Flight Simulator could be re-
named the Leads Machine, due to the huge 
amount of Navy interest it can generate. More 
than 600 people filled out leads cards at the San 
Jose Grand Prix race July 30. Contact the PAO 
at (650) 603-9655 to bring the Leads Machine to 
your way! 



of the armed services, he or she is eli-
gible for the same insurance coverage 
under SGLI.  
 SGLI coverage for spouses and 
children was expanded as the result of 
the Veterans' Survivor Benefits Im-
provements Act, which went into ef-
fect in November 2001. According to 
the Veterans Administration (VA), the 
expansion in coverage for spouses and 
children is designed to help with the 
financial burden that can occur for 
service members and their families 
when a spouse dies.  
Coverage for the Whole Family 
          Service members may currently 
receive up to $250,000 of life insur-
ance coverage, available in $10,000 
increments, and their spouses and chil-
dren are allowed up to $100,000 and 
$10,000, respectively, according to the 
VA. The amount of spousal coverage 
cannot be greater than that of the ser-
vice member.  
 Coverage is automatic for de-
pendent children, stepchildren or 
adopted children who are listed as de-
pendents in the Defense Enrollment 
Eligibility Reporting System 

 The maximum level of Ser-
vicemembers' Group Life Insur-
ance coverage will be increased 
from $250,000 to $400,000 on 
September 1, 2005. Anyone eligi-
ble for SGLI coverage on Septem-
ber 1, 2005, will be covered for 
$400,000 under SGLI, even if they 
previously declined or elected 
lesser coverage. If a servicemem-
ber wants no coverage or less than 
the maximum, they will have to go 
their Personnel Office and re-elect 
no coverage or less than the maxi-
mum.  
SGLI Coverage Enhances Finan-
cial Security  
 Service members's Group 
Life Insurance (SGLI) offers ex-
panded coverage for spouses and 
children of armed service mem-
bers, allowing for a more secure 
future for many military families. 
SGLI is a low-cost group life in-
surance for active-duty and reserve 
service members, as well as for 
students attending the four armed-
service academies. If a service 
member's spouse is also a member 

(DEERS), and is obtained at no cost to the 
service member. Also, children who are 
full-time students between the ages of 18 
and 23 are automatically covered under the 
life insurance plan. 
 Spousal coverage is also automatic. 
However, the premiums are deducted from 
a service member's monthly pay until sepa-
ration or retirement from the military. 
Monthly premiums for spousal coverage 
are based on the spouse's age, and are auto-
matically set to $100,000, unless the ser-
vice member's own coverage is less. A 
chart showing premium costs is available 
through the SGLI web site. To find the 
chart, link to "Frequently Asked Ques-
tions" under "Amount of Coverage."  
Other Options 
 A service member or spouse can 
choose to convert SGLI coverage into a 
commercial policy at any time. In case of 
death, divorce or separation from the mili-
tary, the coverage must be converted 
within 120 days. The Office of Service 
member's Group Life Insurance can pro-
vide information regarding the SGLI con-
version to a private plan and also a list of 
participating insurance companies. 
When You or Your Spouse Leave the 
Military 
         After a service member separates 
from the military, the service member and 
family members will continue to be cov-
ered for 120 days at no cost. After 120 
days, the SGLI policy can be rolled into 
the Veterans' Group Life Insurance (VGLI) 
program, or it can be converted into a new 
policy with a private insurer.  
 If a service member declines cover-
age for either himself/herself or for his/her 
spouse, a form (SGLV8286A) must be 
completed and submitted to the VA. Disen-
rollment of the plan then will become ef-
fective the first day of the month following 
submission of the form. For example, if a 
service member submits his or her request 
to be disenrolled from the SGLI plan on 
March 12, 2006, his disenrollment will 
begin April 1, 2006. 
 
 

 
  

Command of  
Recruiting  
Region West 
Changes Hands 
 
CAPT Jerry R. Anderson 
assumed the duties of Com-
modore in a ceremony aboard 
USS Hornet Aug. 8. Anderson, 
former Commanding Officer of 
NRD San Francisco, was serv-
ing as Deputy Commander of 
the Region before his Change 
of Command. 

SGLI coverage increasing to $400,000 
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Christmas Comes to the District in April, Courtesy of Recruiters 
body out,” he said. “This is our area. We live and work 
around here. Our helping shows that Sailors can do more 
than just fight wars.” 
 Bradley was grateful for the large number of Navy 
volunteers working on the San Leandro project. She said 

there skills were an asset. “The major-
ity of them were skilled in some aspect, 
like installing hardware or how to mask 
off a room for paining,” she said. “We 
went above and beyond our goal on the 
project – one of our more successful 
this year.” 
 In Sacramento, 25 recruiting 
personnel and family members were 
joined by an equal number of civilians 
at one of 16 repair projects organized 
by Rebuilding America in association 
with Christmas in April. 
 “We painted a house and ga-
rage, put up a fence, cleared hedges 
and bushes and hauled sod,” said Com-
mand Master Chief (SS) Wesley 
Harper, NRD San Francisco Command 
Master Chief, who worked on the Sac-
ramento project. “It was a good day. It 
made you feel good when you were 
done,” he continued. 
 

 Thirty-seven Sailors and family members from NRD 
San Francisco spent the last Saturday in April aiding the 
needy in two Northern California cities. 
 Twelve recruiters joined approximately 50 civilians in 
restoring a house in San Leandro while 25 Sailors and fam-
ily members 
made repairs on 
another in Sacra-
mento April 30. 
 In San 
Leandro, a quiet 
suburban 
neighborhood of  
large houses and 
well-tended 
lawns, held the 
home of an eld-
erly couple un-
able to maintain 
or repair it. The 
Christmas in 
April organiza-
tion, which helps 
low-income, the 
elderly, the dis-
abled or families 
with children, 
selected this 
home for repairs 
and refurbishment. 
 “It’s about helping 
lower-income senior and 
disabled people live de-
cently if they don’t have the 
necessary resources,” Erica 
Bradley, Christmas in April 
of Castro Valley board 
member, said. “We’re re-
ferred by neighbors, friends 
and agencies.” 
 The Castro Valley 
chapter had more than 1,000 
volunteers repairing 11 
April 30. 
 Between trips carrying boxes to a quickly filling 
dumpster, Aviation Electronics Mate 1st Class (AW) Cle-
maus Tervalon said he wanted to be useful. “Cleaning this 
house is important for the people who live here. I like doing 
it and I would do it again.” 
 The San Leandro house was the first volunteer experi-
ence for Cryptologic Technician Technical 2nd Class (SW) 
Shayne Franklin. “The best thing about this is helping some-

Above: The NRD Crew – Mission accomplished. 
Below left: A recruiter from NRS Alameda on sweepers 
detail. 
Below right: Another working party. 



Upcoming Events The Blues are coming! 

Zone Supervisor in the Spotlight—Southern Zone 

NC1(SW) Lisa Hunter 
Southern Zone Supervison 
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at once. I want to se each re-
cruiter every day and some-
times that’s not effective be-
cause it’s not about the quan-
tity of time, but the quality of 
time I spend with recruiters. 
It’s more effective for me to 
be in one station per day be-
cause I can then focus on that 
station.” 
 

Zone Supervisor in the Spot-
light – Southern Zone 
 
Q:  How has being a Zone Su-
pervisor changed your per-
spective on recruiting? 
A:  It gives me a greater appre-
ciation of the work the RinCs 
and recruiters do to accom-
plish mission, because recruit-
ing is a challenging job and 
recruiting personnel give so 
much of their time and energy. 

Q:  What’s your favorite part 
of being a Zone Supervisor? 
A:  Being a positive role 
model for my RinCs and re-
cruiters 
Q:  What are your strengths 
and weaknesses as a zone  
supervisor? 
A:  My biggest strength is be-
ing a team motivator, because 
motivation is a driving force in 
recruiting. My biggest weak-
ness is trying to be everywhere  

The Navy Blue Angels 
Flight Demonstration 
Team will perform at 
the San Francisco 
Fleet Week Air Show 
Oct. 8-9. For reenlist-
ment opportunities 
contact Admin at  
(650) 603-9607 or the 
public affairs officer at 
(650) 603-9655. 

 Advancement Exam 
Locations 

E5—8 Sep 
Locations: 

Navy and Marine Corps Reserve 
Center 

8277 Elder Creek Rd. 
Sacramento, Calif. 
Ph: (916) 387-7104 

 
NAS Fallon Nev. 

Ph: (702) 426-2940 
 

Naval Postgraduate School 
Monterrey, Calif. 

Ph: (831) 247-4244 
Ingersoll Hall Rm 260 & 267 

 
NMCRS Alameda 
2144 Clement Ave. 

Alameda Calif. 
Ph: (510) 614-2605 ext 205 

 
VQ-3 Travis University Ctr 

Bldg 249 Rm 212/214 
Travis AFB 

Ph: (707) 424-5374 
 

NRDSF 
Moffett Field 

Bldg 152 
Ph: (707) 424-5374 

 

CPO Frocking 
Ceremony 

16 Sep 
 

TAP Class Dates 
Travis AFB 

12-15 Sep 
19-22 Sep 
26-29 Sep 

Coast Guard Island 
12-15 Sep (Separatee TAP) 

 

Salinas Air Show 
30 Sep—2 Oct 

 
Fleet Week 

5-12 Oct 
Marina Green & Pier 39, 

San Francisco 
 

Summer Fun at Summer Jam 
PN2 Jay Realubit of NRS Santa Clara speaks with a 
prospect at the KMEL Summer Jam. NRD San Francisco 
has sponsored the concert at the Shoreline Amphitheater 
for the past nine year. The biggest hip-hop event in the 
Bay Area, Summer Jam draws between 25,000 and 
40,000 people every year, many of whom are in the 
prime target market age group. 



Outstanding Award Winners 3rd Quarter! 

Diversity Upper Mental Group:  

        AD1 Li        

LEADS Recruiter of the Quarter: 

BM2(SW) Myers 

Classifier of the Quarter: 

PNC(SCW) Agustin  

District Officer Recruiter  of the Quarter: 

HMC(SW) Alayon — (Active) 

LCDR Orvik — (Reserve) 

Commanding Officer Special Interest 
Award — Critical Medical Accession 
Recognition: 

LT Delatorre 

 

 

 

 

NRD Sailor of the Quarter: 

 PN2(SW) Kirkland  

District GS Civilian of the Quarter: 

Mr. Reyes 

JHT Contractor of the Quarter: 

Mr. Nasca 

Newest Six Shooter Club: Members 

FC2(SW) Sherrard 

FC2(SW) Dixon 

NC1 Soderquist 

AD2 Reyes  

SH1(SW) Cruz 

 

 

 

District Recruiter of the Quarter:   

BM2(SW) Myers 

NC1 Soderquist  

Rookie Recruiter of the Quarter: 

FC2(SW) Sherrard 

Zone Supervisor of the Quarter:   

NCCS(SW) Hayes — Comstock Zone 

Recruiter in Charge of the Quarter:  
GSCS(SW) Caballero — NRS Salinas 

NC1 Lesch —  NRRS Lemoore                 

District Station of the Quarter: 

Small:  NRS Fallon 

Medium:  NRS San Francisco 

Large:  NRS Salinas   

Reserve: NRRS Lemoore   
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Hail and Farewell 
Farewell 
HMC Alayon 
AZ1 Alejo 
MM1(SS) Ashley 
CTO2(SW) Astole 
MN1 Barrett 
FCC(SW) Bronder 
NC1 Cosby 
STGC Deitch 
CTTC(SW) Hackett 
EN1 Harvey 
MR1(SW) Hoover 
ET2(SW) Hovland 
NC1 Huckaby 
ABH2 Huntley 
SK1(SCW) Julien 
NCC(SW) Maudlin 
RP1(SCW) Mondragon 
BM2(SW) MonteaPatino 

PNC(SW) Montoya 
ET2 Olivera 
CSC Ponce 
NC1 Villalta 
ET1(SS) Watson 
CSC Veloria 
AZ1 Aquino 
 

Hail 
AS2 Ancheta 
PN1((SW/AW) Arnaiz 
MM1(SW) Bowers 
SK1(AW/SW) Brown 
GSE2 Bulatao 
EN2(SW) Cervantes 
CE1(SCW) Claud 
NC1 Cruz 
UT1(SCW) Ebora 
NCC Dixon 
NCCS(SW) Hayes 
CS2(SW) Haynes 
SH1(SW) Kaleopa 
SKC(SS) Keays 
EM2(SW/AW) Levin 
AM2(AW) Mendoza 
AM2(AW) Ochoa 
FC1(SW) Pidd 

MM1(SW) Racelis 
NCC Rosario 
SK2 Santos 
MMC(AW) Sebastian 
EM2 Skinner 
CS1(SCW) Swing 
BM2 Valdez 
 


